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INTERN
PROGRAMME

The staff responsible for driving the ANC
Caucus Internship Programme, with Head
of Caucus Services, Methews Oliphant
(front row, second from left) and Deputy
Head of Caucus Services Natalie Seymour
(back row, 1st from right)

A success for the ANC Caucus

At least 153 interns have been
employed by the ANC Caucus in
Parliament and in all provinces

since last year as part of its internship
recruitment programme. The programme
was initiated by the Office of the ANC
Chief Whip with a view to providing
candidates with opportunities to aquire
skills and work experience. 

The ANC reaffirmed in its January 8
statement that “central to any effort to
overcome poverty is the development of
the human potential of our people
through education and skills
development”. The interns have thus far
been exposed to various theoretical and
practical training relating to the organi-
sation's parliamentary work. The training
consisted of orientation sessions, in-
house training on the various
administrative tasks required from
administrators/secretaries in a parlia-
mentary environment, and a rigorous
political training programme to gain a
better understanding of the ANC’s
policies and programmes.

Of the total number of interns recruited,
at least 58 were placed in parliament,
while the rest were spread across parlia-
mentary offices in nine provinces. At the
time of going to print, about 25 interns
were employed as permanent staff.

Deputy Head of Caucus Support
Services Natalie Seymour, who is among
a team of managers tasked with driving
the programme, called the initiative a
success.

The internship programme, she said,
was based on two fundamental
objectives, the provision of dedicated
support to each ANC Member of
Parliament, and to contribute to the skills
development programme of the
government, by exposing young people
to the working environment.

Seymour explained the criteria for
placing recruited interns: “Provinces
were individually allocated certain
specific totals of interns to recruit based
on provincial size and representation in
parliament. Right from the beginning,
there was a principled agreement that

the interns would be recruited via two
main sources. Firstly interns would be
recruited through the Caucus adminis-
tration and, secondly that MPs would
recruit interns through their structures in
their provinces”.

Seymour says that the objectives of the
internship programme have been
implemented successfully. “The
progamme will be assessed for future
implementation, with more benefits to
the ANC MPs, ANC Caucus and the
overall programme of the government's
skills development programme.” 
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WENDY NIKALI
Intern at PCO in Cape Town

“I am intern at the Parliamentary
Constituency Office (PCO) of Member of
Parliament, Annelize van Wyk, in Sea Point,
Cape Town. The internship programme will
contribute to my endeavour to find
permanent employment in future.

I have been on the internship programme
since November 2006 until November 2007
and I can say that it has added value to my
life, helped me to acquire new skills, and
apply them accordingly in my job.

Since leaving school in 1999, I have worked
as a cashier at two major retail outlets. I also
enrolled for a one year certificate-course in
Marketing Management, and have also
managed to obtain a diploma in teaching.
Previously, I worked as an administrator in
the ANC election Office in Parow. 

My work as an intern includes filing, faxing
and attending to constituency problems.

I am presently applying for various teaching
posts and I am hopeful that I will be a
teacher by next year. Teaching and marketing
have aspects of administration to it, and what
I have been doing during my internship
helped me to strengthen me in these areas,
and it will help me to become a better
teacher.”

CLIVE HAMZA
An Administrative Assistant Intern in Caucus

“I was born Hazeldean in the Western Cape. I completed my matric in
2001 and registered for BA degree in Language and Communications,
but after a year decided to quit. I then enrolled for a diploma course in
Public Relations at the Boston Business College/City Campus for two
years. After completing the diploma, I worked for a call centre company
but quit after a year. I then joined the ANC Caucus as an intern in
Parliament.

Working as an Administrative Assistant Intern to Member of Parliament is
challenging and yet enjoyable. The learning curve has been very
enriching and if circumstances allowed, I will prefer continuing working
for ANC in parliament.
Part of my job is to help the Member with administrative aspects of his
parliamentary work. It, among others, entails booking flights, reminding
him of meetings that he must attend, collect mail and schedule his
appointments. This requires loyalty to the organization, trustworthiness,
and discipline.

During constituency periods I will ensure the MP is regularly informed of
what is happening in his office in Cape Town. I regard the service that I
am offering to the MP very important. I would like to thank the ANC
Caucus for granting us the opportunity to gain the necessary skills and
experience we need to enter the job market.”

Interns' Views 

on the Programme




