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The much talked about staff-owned
company, conceptualized three years

ago by a handful of staff representatives,
recently kicked off its operation in the
Parliamentary premises in Cape Town. The
section 21 company was formed essentially
to generate basic revenue to cushion
challenges of living costs of ANC Caucus
staff members across the country.  

Nation’s Pride, as the company is called, will
afford members of staff an opportunity to
participate meaningfully in ensuring that the
objectives of the company are achieved.
One of the company directors, Harry
Masenya, said Nation’s Pride will encourage
every staff member with marketing skills and
other necessary attributes needed for
business growth to play a role in various
company projects.  

Said Masenya: “(The company) is an idea to
get into action particularly ANC members
who are sitting in offices yet capable of other
duties that can help bring revenue for the
organization. The aim being that when
people retire they can benefit from income
generated through the Staff Company.  

“Staff are not earning market related salaries
and could deliver more than what the organi-
zation had mandated them to deliver. The
ANC could not attract skilled labour because
the organization was not paying market
related salaries hence the need for a Staff
Company. This is an exercise that will ensure
financial security for members of the ANC so
that after serving their five years they have
something to be grateful for”.    

One of the company’s modus operandi
would be to take advantage of opportunities
provided by the black economic
empowerment. The company will also enter

into strategic partnership with other
likeminded companies and continuously
broaden its deal making scope. Masenya
gave an example of the procurement deal
signed between Edu Solutions and the ANC,
in which the company will get a percentage
share of profits the company makes from
business deals such as tenders.

An upbeat Masenya explained the nature of
Nation’s Pride: “It will not be a rigid company,
it will diversify. We can also look into
submissions by members of the company
as to which business ventures they find most
lucrative and we discuss and investigate that
in a professional manner. The company is
going to operate on a general purpose; I
personally had an idea to tap into the
property market which does not have
complicated dynamics.”

According to Masenya, staff members, as
the sole shareholders of Nation’s Pride, will
get an opportunity to invest financially in the
fund to form company capital. 

“A discussion on how staff members can
become shareholders is in the pipeline and
forms part of the important infrastructure
that has to be ventured into.  As to how
much the shares will be sold for will be
determined by the very people the company
is intended for” Masenya stressed. 

The company is currently running on both
Masenya as a Director and Matthew Oliphant
as Chief Operations Officer. To be appointed
in future to run Nation’s Pride on full time
basis would be the Chief Executive Officer
together with management structure. 
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